SUMISHO METALEX CORPORATION

Modern Slavery and Human Trafficking Statement for the Fiscal Year 2022

SUMISHO METALEX CORPORATION (SMX) is committed to improving its
practices to combat modern slavery and human trafficking. This statement has been
published in accordance with the UK Modern Slavery Act 2015 and constitutes SMX’s
modern slavery and human trafficking statement for the fiscal year 2022 ended March
31,2023. This statement was approved by the board of directors of SMX on August 16,
2023.

The organisation’s structure, its business and its supply chains

We have 4 bases in Japan. Our business are sales and import/export of aluminum
materials & fabricated products, heat exchangers, electronic materials, photovoltaic cells
and rechargeable batteries, as well as parts, fabricated and finished products
incorporating these.

For more information on the company’s business overview, please visit the following link

https://www.metalex.co.jp/english//business/index.shtml

Steps taken to ensure that modern slavery and human trafficking are not taking
place in SMXs business and supply chains

SMX, as a member of the Sumitomo Corporation (SC) Group, shares Sumitomo's
Business Philosophy, which has been passed down and followed faithfully for more than
400 years since Masatomo Sumitomo (1585-1652) had founded. SC Group’s Corporate
Mission Statement (Management Principles and Activity Guidelines) is based on this
philosophy and represents SC Group's fundamental and ultimate value standard. In the
Corporate Mission Statement, it clearly states that SC Group respects the personality of
each individual and places prime importance on integrity and sound management.

The company takes its commitment to tackling modern slavery and human trafficking
very seriously. We set out below the steps we have taken to help ensure that modern
slavery and human trafficking are not taking place in our business or supply chains:

The SC Group’s Human Rights Policy

The company respects “the International Bill of Human Rights” and the International
Labor Organization’s “Declaration on Fundamental Principles and Rights at Work™, and
we operate in accordance with “the United Nations Guiding Principles on Business and

Human Rights”.




The company, also as a member of the SC Group, in line with the SC Group’s Human
Rights Policy, i) we strive to identify and to prevent or mitigate any adverse impact on
human rights through the implementation of human rights due diligence processes, ii)
where we identify that our group’s practices have caused or contributed to an adverse
impact on human rights, we will endeavor to take appropriate remedial measures, iii) we
will seek to improve and progress human rights measures through engagement and
dialogue with relevant stakeholders, and so on.

The SC Group’s CSR Action Guidelines for Supply Chain Management

The company acts in accordance with the SC Group CSR Action Guidelines for Supply
Chain Management. Through the implementation of these guidelines, we are aiming to
realize a sustainable society by working together with our suppliers, business partners
and contractors, etc. to achieve responsible value chain management. As part of these
guidelines, we set out its values to “Respect for human rights and not to be complicit in
human rights abuses” and to “Prevent forced labor, child labor and the payment of
unfairly low wages.” These principles establish the overarching guidelines
encompassing our commitment to combating modern slavery and human trafficking.

In the event that we find violations of these guidelines in our supply chains, we will urge
the suppliers, business partners or contractors, etc. to remedy and improve the situation,
while providing support to them as needed. However, if there are no improvements to
the situation by them, we will consider carefully whether to continue our business with
them or not.

Enhancement of SC Group Governance

As a member of the SC Group, the company is collaborating with SC on “Enhancement
of SC Group Governance” aiming to improve business quality and corporate value
through internal control. Specifically, we have introduced a governance framework that
uses SC Group’s standard tool called Basic Elements to visualize the internal control
status of each group company and solve issues identified through “dialogue” with the
parent company.

The Basic Elements include “Respect for Human Rights”, “Labor Management, Health,
Safety and the Environment”, and “Supplier Management”, and if there are issues, we
formulate a response policy according to its business nature and regional conditions.
Through regular monitoring, we will continue working to prevent modern slavery and
human trafficking in our business or supply chains through further enhancing
governance considering its business nature and regional conditions.

Training

In order to raise our awareness especially about modern slavery, the company utilizes an
American NGO Verite's free e-Learning of Supply Chain Accountability on forced labor
as a useful training material, which is one of the referred tools on 'Transparency in
Supply Chains: A Practical guide' published by UK Home Office and other related e-
Learning.




The company believes that eradication of modern slavery is important, and we will
continue to undertake these efforts aimed at ensuring that no modern slavery or human
trafficking of any form exists in our business and supply chains.

August 31, 2023

Signed by:

Takashi Wagatsuma

Representative Director, President
SUMISHO METALEX CORPORATION



ERAZ L 7 AR A S
2022 SR HALGRIEITHR D ((RER)

EFIAS L w7 ARSI, BB e VA= =L e (2, RSB AT
B2 N B 72 B ORI B D TnEE T,

A, EEBRBGHEITHEN ERAZ Ly 7 AR S0 2022 £ E DOV 7%
NRTDHHOT, 2023 48 A 16 HBAEDO IR 2T TKBL TR ET,

WA - EVRR Y T TAF =DV T

YAFEANIC 4 WRERD, ERNT AR TAIFEI G, BSEA . AR
K5 - “REMOEI LR DR HE . AL, B ICEDETO
BEIARTE, M DM AZAT > TOET,

YHOFEZEFAMIHOTEL UL, U FOY =T AT RSN,

https://www.metalex.co.jp/business/index.shtml

VHBEBIOYV TS IAF = — BT BB IR B 5 IRV 2

BT EAREFET L —T O—BEL T, TOMREIT, FEABUK (1585 —1652) (X DA!
FLUK, 400 FFIZhToo TIR* Lz idfks i T MEAD SR | 2 AL | i)
WrodhEZALL TIMEKFE R NV —7 OfEBE - ATERS | 2481 Tk, ZDoHT
TN EZEALL EHEBEACHERE T LT D IEHMHICO > TOET,

Yk, BRBGHCEAT2MBEZHBIZLLR | TOFREBIOI T I/ F = — 12k
FHBABGROYT L[S T, LT OLOZR VA 24T > TOET,

ERBF — T NS #f

Wb, TEEEAME = 1 | 3 JOEER 77 @R (1L.0) o N7 2 3515 5 FEAR A A & OY
MEFNCBIT 2 EE INEODLNELEEL , [FEE e 1 2E AMEIZERE T 58512
Hl>THEBEN T~ MEREFEI NV —T NEFE ITHEN DAMET 2— TV = AD
A28 E , AMESDORADEEOREE B 1 - SF O 52 L i) Y EDTEEN D AHME
\CARDEBEL 2 TWAZE, IR LUIEZENHLE RS T2 5A 1L, El2eHy
BEEHELHILTEORIFIED DL AT — IR — L Ot aE - Wikl k) AHERL
HORFADE EEWFEITEEDDHIE, FEEMLTONET,




[EABFH L /L — 7 D47 F 4 F=—2 CSR 7TE)15#

BHL, Frfe rTREZR AL O LB NS T, BB ERLHFHHE N — M — L b T2 BT
BRI EREEIN—T DY T F7A4F =—> CSRATEMHES | ITHERL TET,
ZOHRTI AMEZREEL, AMEREITIFHELA ), [58H] 558 - VT8 958 - R Y 72KE
&G ARG 1T 5 E572 o TR, BURBGHROM IRIZEE T 248 ELTET,

JI08—  AATEE AT DRV HIA L1258 11, 9 U RE IG5 (03N
—h ) ISR LBEEER R T LT, BEITEU THRE - SR EITV, FRROKEL K
D TWEET, k7RG - SR Z TR L7220 0 D5 RIEDNEEL Sz
BralZid, MR (RFHE = —) LORG I Z REL ThEEd,

I —THNT L XD

Wik, FEAPEEI N —T O—BELU T, WEFE 28 U7 2655 5B B J OV 2E 1/ i
M EEBRT I —T TN 2O E AL IZEA TWET, BARAYIZIE, Basic
Elements &) 27 )L —FFEHEY — )L A TE L. NERFEHDIR A Al kL Bt %)
G2 GRERS IV A RS L QUK AN U AD T L — BT — I 538 AL TV E
hé‘o

Z® Basic Elements (21X AMEDOREHE || 1975 B, B EH L N7 A% —
BHIOFHEDNEENTEY, ZNoDRNEZEMNNTE=LV 7L BERH LY
B FEFEIDS USRS F 2R ETHIEICLY, 5IEHtx, HOOFEBIONY
TAT =— AR T HERBGROBG IR CTHMA THEET,

HHE

WhE, BRI B T2 B R AR | BilkE m Db 2, FENBA DRITT 55 E
RABGES~DIGEH AL VA ETHHEY — LD —2 L L THERS L CTWAK[E NGO
(Verite) {225 57 @ 2B 32 S55E Kl e— Learning <0, & DAl 45-ff e—Learning ™
Zaa L CWET,

Yikid, BRBGROIRMEITEELE Z TR, §lEfE, BOOREBIOCI 7 I7(F =
—NCBIDIABGROBS LB DI Az ki L TOEET,

202348 H 31 H

ZE s
(ERAZ L AR A
It &



